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BACKGROUND

Healthcare professionals working in oncology
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METHODOLOGY
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shifts. These factors are often overlooked and
may contribute to emotional exhaustion,
reduced job satisfaction, and burnout.

This project aimed to develop and implement
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a secure web-based application to monitor
stress

and burnout among healthcare
professionals and evaluate its feasibility in

supporting staff well-being.
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FUTURE RECOMMENDATIONS

_] Periodic Assessment : Repeat well-being assessments to monitor changes over time.
~/ Longitudinal Tracking : Monitor individual and departmental stress & burnout trends.
Wellness Interventions : Connect identified needs with counselling and stress-management resources.
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